
 

 
‘Breathe Free’ Domestic abuse and mental 

health project worker 
 
21 hours or 28 hours per week 
 
Initial 1-year fixed term contract with 
possibility of extension to end of March 2024 
 
Salary: £27,741 pro rata per annum 

 

 
*Posts are open to women only (exempt under the Equality Act 2010 Schedule 9, Part 1) 

Women’s Health Matters champions freedom for disadvantaged women and girls so they 

may have a fair chance at a better life. 

 

We work intensively with around 750 women each year in and around Leeds. These women 

are most at risk, including those experiencing domestic violence, sexual and emotional 

abuse, those with children in care or at risk of being removed, young mums, women seeking 

asylum, women with learning difficulties, and women with complex needs or mental health 

and wellbeing needs. We take a woman-centred holistic approach, creating a safe, nurturing 

environment to help women recover their confidence, explore their own needs, and regain 

control over their lives. 

 

We are looking for an experienced and motivated member of staff* to join our new, National 

Lottery Community Fund project, Breathe Free for 21 hours per week. The project aims to 

support women aged 16 and above who’ve experienced complex trauma, usually domestic 

abuse, and are at risk of having a child removed into care as a result. The purpose of the 

role is to develop and provide group facilitation, structured programmes, and 1 to 1 support 

to women. Some of these women will work with us to coproduce and deliver resources to 

support best practice. There are an optional 7 hours per week to work on other projects. 

 

Closing date: 11am on Wednesday 7 July 2021  

Interview date: Friday 16 July 2021 to be held remotely 

To apply, please visit: https://www.womenshealthmatters.org.uk/work-with-us 

If you have any queries regarding this post, please call Taylor on 07713 599511 

Please return completed application documents to: evie@womenshealthmatters.org.uk 

 

WHM is committed to the principles of equality of opportunity and to safeguarding. 
An enhanced DBS disclosure will be required before taking up this position. 

https://www.womenshealthmatters.org.uk/work-with-us

